
 
 

 

About Hemlock Semiconductor Group 

Hemlock Semiconductor Group consists of several joint venture companies owned by Dow Corning Corporation,  

Shin-Etsu Handotai and Mitsubishi Materials Corporation. Hemlock Semiconductor is a leading provider of polycrystalline 

silicon and other silicon-based products used in the manufacturing of semiconductor devices and solar cells and 

modules. Hemlock Semiconductor began its operations in 1961. 
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Executive Biography 

Primary Responsibilities 
 Lead the procurement activities of Hemlock Semiconductor Group 

 Ensure Hemlock Semiconductor Group receives the maximum value for every  
dollar spent on goods and services  

 Facilitate development and execution of procurement strategies  

 Facilitate interaction between various functions and teams to maximize the contributions 

of Procurement  

 Build a strong procurement function that meets the needs of internal customers  

 Help to facilitate employee development and career growth  
 

Experience and Expertise 
Jeff Hempfling joined Dow Corning Corporation in 1986 and spent his first 15 years in the  
supply chains of various Dow Corning facilities in Midland, Michigan, Carrollton, Kentucky  
and Elizabethtown, KY. During this time, he held diverse roles including project engineer,  
manufacturing engineer, multiple team leader roles and site operations manager. In 2001,  
he moved into the Core Business where he held various product line manager roles and  
commercialization leader roles. Jeff began his current role in September 2008. 

 
Education 
 Bachelor of Science in Chemical Engineering, Ohio State University  

 Master’s of Business, University of Cincinnati  
 

Community Involvement 
 Active member of the Blessed Sacrament congregation in Midland, Michigan 

 Volunteer work for Midland Public Schools  

 Volunteer work for Midland Area Youth Programs  

 

 
 
Guiding Principle 
“Effective leaders are not 
afraid to challenge the 
traditional way of doing 
things to drive continuous 
improvement. They move 
fast and take smart risks, 
they are disciplined, and they 
follow up on commitments. 
Great leaders build high 
performing teams by having 
the right people in the right 
roles, communicating a clear 
vision, and removing 
barriers.” 


